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HR 1-1: Strategic Organizational Design (HRM) 14.9. — 31 R.9. 67 - aidl -
HR 1-2: Workforce Management (HRM) 14.0. — 31 9.90. 67 - aid -
HR 2-1: Pay Scheme (HRM) 1 W.9. — 31 5.9. 67 - aid -
HR 2-2: Flexible Insurance (HRM) 1 4.0. — 31 nN.A. 67 - aid -
HR 3-1: HR Technology (HRM /HRD) 14.9. — 31 3.9. 67 0.5 au.
HR 3-2: People Development (HRD) 14.9. —31 6.9. 67 1.5 au.
HR 4-1: Succession Management (HRD) 14.9. —31 9.a. 67 0.3 aL.
HR 4-2: Career Path Alignment (HRD) 1 n.a.—315.9. 67 - aidl -
HR 5-1: ONESAM Role Model Driving (HRD) 1®.0.—315.0. 67 - aifi -
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